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INTRODUCTION

Leadership represents a major topic within social and behavioral sciences, and several theoretical
approaches and intervention proposals have been focused on studying and stimulating the ability of
individuals to lead others.

However, there is the need to clarify how to conceptualize and analyze leadership efficacy.

Goals

(a) Defining the concept of leadership and leadership efficacy;

(b) Proposing the Efficacy of Leadership Research Framework as a tool to better understand the
concept of leadership efficacy;

(c) Discussion of implications for future research of leadership efficacy.
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Indicators to Determine the Leadership Efficacy
The number of efficacy indicators can reach 15 when the five targets of leadership impact and
three areas of leadershio impact are considered.

1. Targets of 2. Areas of Measures of Total of
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impact impact impacts indicators
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of leadership
Total 15

Conclusion

Studying the efficacy of leadership remains a central topic of research due the need of knowing the
differential impacts on leadership targets (individuals, groups and teams, organizations, communities, and
societies) and leadership area (structural impacts, process impacts, and product impacts).
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